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ROLE DESCRIPTION
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ROLE OUTLINE:
To manage and support the Scout Group and its Leaders to ensure it runs 
effectively, and that Scouting within the Group develops in accordance with the rules and 
policies of The Scout Association.

RESPONSIBLE TO: District Commissioner (or deputy, if appropriate).

RESPONSIBLE FOR: all adults in the Scout Group

MAIN CONTACTS:
• Section Leaders and their leadership teams in the Group
• Parents/carers of the young people in the Scout Group
• Group Executive Committee members
• Sponsoring authority of the Group (if applicable)
• Group Scout Active Support Manager
• Other Group Scout Leaders in the District
• District Commissioner, Deputy District Commissioner(s)
• County/Area/Regional Commissioner(s)

APPOINTMENT REQUIREMENTS:
Must complete relevant training (wood badge) within three years of accepting the role. 
Must be eligible for charity trustee status (member of the Group Executive Committee).

MAIN TASKS:
• Ensure that the Scout Group thrives and has the best systems in place to support 

adult volunteers and develop the Group – including a Group Executive Committee and 
Section leadership teams.

• Provide line management and support to the Leaders in the Scout Group, including 
setting objectives for their work and holding regular reviews and one-to-one 
meetings.

• Ensure that the Scout Group has an adequate team of supported and appropriate 
adults working effectively together and with others to meet the needs of Scouting in 
the area.

• Ensure that a challenging, exciting and balanced programme is offered to young 
people in the Scout Group.

• Work with the District Commissioner, Deputy District Commissioner(s) and other 
Group Scout Leaders in the District to ensure that the District thrives and supports 
Scout Groups

Note: Some of the tasks for which the Group Scout Leader is responsible may be 
delegated to others in the Group, including an Assistant Group Scout Leader, if appointed.

A more detailed role description can be found at: http://bit.ly/2f04Tc3


